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Introduction 

The Norwegian Transparency Act came into force 2022-07-01 (July 1st 2022).  It introduces that companies have to 

perform minimum yearly evaluations to ensure that the company is managed to eliminate breaches of basic human 

rights and decent working conditions for its own business, supply chain and business partners. 

This includes the following: 

• Mapping the supply chain 

• Evaluate risk of possible negative impact of human rights and decent working conditions 

• Initiate actions to prevent and stop such impact 

• Follow up and monitor risks 

• Communicate the affecting parts of the risks and the handling of these 

 

According to the law, these evaluations shall be published yearly, and the company has to answer all requests for 

insights regarding this work. 

The Mascot Group complies with laws, rules & regulations applicable to our business.  We adhere to international 

principles and guidelines such as the United Nations (UN) Global Compact’s 10 principles.  

Compliance with the Transparency Act will be ensured in the following way: 

1. Anchor the accountability with the Board of Directors 

2. Anchor the Transparency Act in our Management & Quality system 

3. Inform and build employee awareness 

4. Update requirements to suppliers and business partners 

5. Map suppliers & business partners 

6. Perform supplier risk assessment 

7. Perform supplier audits & evaluations 

8. Initiate appropriate actions in order to stop, prevent or reduce negative impact or damage 

9. Monitor implementations and results 

10. Annual report 
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2022 Annual report – Transparency Act 
Accountability 

The accountability for complying with the Transparency Act lies with the Mascot AS Board of directors, as well as 

the top management of the operating companies. This is ensured by information in meetings as well as internal and 

external audits. 

Transparency Act in our Management & Quality system 

We have defined procedures and forms in place in order to assess and evaluate our compliance with the 

Transparency Act. 

Inform and build employee awareness 

This work is documented through meeting minutes and information to all employees. 

Update requirements to suppliers & business partners 

This work is ensured by updating and continuous revisions of current procedures, forms & evaluations. 

Suppliers & business partners mapping 

We have for 2022 mapped our 20 biggest suppliers and we identified 5 suppliers with “RED” risk score. 

 

 

Supplier audits & evaluations 

During 2022 we performed 0 number of audits of our 20 biggest suppliers, and we found no non-conformities.  The 

reason for 0 audits is due to the worldwide Covid situation and travel restrictions. 

We also performed 22 evaluations, where all “RED” risk suppliers stated that there are no breaches regarding the 4 

elements in the Transparency Act: 

- Human rights 

- Decent work conditions 

- Environment 

- Anti-bribery 
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Actions 

As a result of the 2022 evaluations, no actions were required from either Mascot side or suppliers’ side. 

 

CONCLUSION 

The process of implementing and working with the requirements of the Transparency Act, has improved both the 

Mascot Group’s and our supplier’s awareness of the issues it addresses.  The Mascot Group will continue to work 

hard to eliminate all negative impact and consequences regarding the 4 elements in the Transparency Act in the 

future. 

 

 

Fredrikstad, June 28th 2023. 
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